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Thursday, September 28, 2017
Leonard’s of Great Neck • 4-9 pm
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The LIGRA Bulletin
Official Publication of
The L.I. Gasoline Retailers Association
270 Spagnoli Road, Suite 203
Melville, N.Y. 11747
(631) 755-5550 • Fax: (631) 755-5537

__________________________
EXECUTIVE DIRECTOR
Chris Daniello
(631) 755-5550

OFFICE STAFF
Marianne Trucano, Accounts Manager,
Benefits Administrator
Bill Walker, Field Representative
Don Tompkins, Field Representative

OFFICERS & DIRECTORS
Steve Wunderlich, President
(631) 374-6218

ATTENTION
Members

Please Help Us
to Help You!
Your PAC donations
are greatly appreciated.

Andy Harris, Chairman of the Board
First Vice President
(516) 433-4805

Kevin Beyer, Immediate Past President
(631) 670-7377

James Giambrone, Vice President
(631) 264-8473

ANY SUGGESTIONS?

Sergio Celikoyar,

Nick Tembelis, Treasurer
(516) 285-7800

Zvi Landau, Sergent-at-Arms
(631) 475-7464

LIGRA GENERAL COUNSEL
Andrea Tsoukalas
Forchelli, Curto, Deegan, Schwartz,
Mineo & Terrana, LLP
(516) 248-1700

We are looking for your feedback and
suggestions on how we can serve you better.
What would you like to see more information
or coverage on ?
Any events or topics you would like to see
more of, please call the oﬃce at 631-755-5550.

Andy Harris

LIGRA LOBBYIST

Chairman

William A. Schnell & Associates, Inc.
Bruce W. Geiger & Associates
LIGRA is not liable for any claims
made by advertisers and publisher may
reject any advertisement at any time.
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Written permission must be obtained
to reprint articles or stories published in
the LIGRA Bulletin.
Send inquiries to: Long Island Gasoline
Retailers Association, Inc.
270 Spagnoli Road, Suite 203,
Melville, NY 11747
(631) 755-5550 • FAX (631) 755-5537
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PRESIDENT’S REPORT: Steve Wunderlich

Next month LIGRA will hold an annual tradition at this time of year, where we invite the sixteen
Suffolk County Legislators, the nineteen Nassau Country Legislators to come before our board for an
interview. We also invite any new candidates running for any of the currently held seats, so we could
meet them for the first time. This process of candidate screening is a one on one meeting with most
of them, for an opportunity to ask them questions that concern our industry and the members of our
association. The responses give us a clear picture of how each of our prospective elected officials
view about topics that suite our needs as an industry. Please see for the board’s recommendations in
our October newsletter for your considerations when voting in November.

How many of you reading this report know that LIGRA has a PAC (Political Action Committee) fund?
Why is this fund so important, what is the purpose and what do we do with the money? LIGRA’s PAC
fund is devoted to supporting elected members of both Nassau and Suffolk Legislators and members
of New York State Senate and Assembly who share beliefs and concerns of our members.

Contributions to the LIGRA PAC fund provide direct support to the campaigns of pro LIGRA
candidates. Just as your voice is stronger in a chorus with others, your support for LIGRA’s PAC fund
will be stronger with others as well. By pooling contributions, we can show greater support and help
place the right people in our government who will be on the side of small business and our industry
needs.

Here is a recent example of what our support does in times of need. The number one fight LIGRA has
taken on for the past several months and a hot topic for all of us has been the “Fee Air Act BII”. The
Town of Hempstead passed this law after we lobbied the town board and filed a law suit. We then
moved our fight to the next level of government. We approched Senator Croci of The New York State
Senate and explained our problem and he agreed with us. He introduced an act to amend the general
business law and agriculture and markets law, in relation to automobile tire inflation machine fees.
The current law on the books of New York State reads a follows with the added amendment by
Senator Croci underlined.

Section 1. Subdivision 2 of the section396-x of the general business law, as added by chapter 616 of
the laws of 1984, is amended to read as follows:

Any dealer must provide on the premises where motor fuel is sold at retail for use in motor fuel is
sold at retail for use in motor vehicles a functioning motor driven air compressor capable of inflating
automobile tires for use by customers during hours in which such station is open for business
and for which a reasonable fee may be charged when such tire inflation service is provided using a
coin-operated or credit card device-operated air machine.

I hope everyone would help us help you by supporting, the LIGRA PAC FUND by making regular
contributions. Please make your checks payable to LIGRA PAC and mail it to our office.
Thank you for your continued support

Steve Wunderlich

President

LONG ISLAND GASOLINE RETAILERS ASSOCIATION, INC.
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FROM THE EXECUTIVE DIRECTOR

O

ver the past few weeks, I have been meeting with some of our local and state agencies.
They shared with me some issues that they will be looking at as they are doing site
inspections. In New York City in particular, they will be looking for properly recycled used
oil filters. The law states that all used oil filters must either be completely drained dry before
they are discarded or recycled. Watch for the email blast coming on the proper disposal of used
oil filters. In gas stations, the latest Bill of Lading must be readily available. If a gas attendant is
left alone they must know where all the proper files are stored.

TRADE SHOW:

This year our LIGRA trade show will be at Leonard’s of Great Neck on Thursday, September 28th.
Our Chairman Nick Tembelis has been working hard with making this show even better than last
year’s. Our goal is for you, our members, to be able to network not only with your fellow LIGRA
members, but also with related industry businesses. Besides the major tire distributors, food
vending, convenience store supplies, automotive parts suppliers both dealer and aftermarket,
shop equipment, security companies, snow removal and property maintenance companies that
will be at the Trade Show, we have also invited plumbers, electricians, and other trades professionals that all of you use almost daily to help keep your business running smoothly. We will also
have representatives from our attorney’s office and some of the local, state and federal agencies
at the trade show. They will be there to answer any of your questions, concerns or changes to
regulations that are affecting our industry. We will also have representatives from our insurance
agencies to discuss our very competitive health plans and workers comprehensive insurance
that is available to you.

LIGRA Choice Vendors:

To ensure, that you the LIGRA members are receiving the best quality of service and value from
your suppliers. That after an in-depth vetting process, we are happy to announce that we have
added in these two vendors to the LIGRA Choice Vendor program.
The Farsight MVDS platform Software supporting all major brands,
updated with the latest technology. Included access to brand speciﬁc
factory technicians and a collection of diagnostic and repair history.

Justice Brothers oﬀers the highest quality automotive maintenance
products. Besides oﬀering a LIGRA members only special, it is posted
on the LIGRA.com web site. They are oﬀering a proven sale driven
program to our LIGRA members to increase you shops proﬁt, without
increasing your car count.

Sincerely

Chris Daniello

Executive Director
Chris@Ligra.com
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LOBBYING REPORT
One of LIGRA’s primary activities is to
closely monitor, track and ultimately
“kill” bad pieces of legislation that are
introduced on the state and local levels
that if they became law would harm
members.

Case in point, A3058 (D-Cymbrowitz)
which would, “require gasoline stations
to provide free air pumps and water for
use in servicing motor vehicles.” The bill
would also require stations to display “at
least one clearly visible sign which reads
as follows: ‘NEW YORK LAW REQUIRES
THIS STATION TO PROVIDE FREE AIR AND
WATER FOR AUTOMOTIVE PURPOSES TO
ITS CUSTOMERS. IF YOU HAVE A COMPLAINT NOTIFY THE STATION ATTENDANT AND/OR CALL THIS TOLL
FREE TELEPHONE NUMBER: 1 (800) __________.’ The sponsor’s
justification for introducing this legislation is that, “These new
requirements for gasoline stations should be made in the interest
of public safety…The toll-free telephone number will ensure that
all gasoline stations have water available for servicing cars and
properly working air compressors for inflating tires.” This bill if
passed would impose a financial as well as administrative burden
on gas stations.

We were successful in once again keeping this bill bottled up in
the Assembly Economic Development Committee. This type of
harmful legislation is just one of many bills that are introduced
each session in Albany that we track closely. Be advised that we
will continue our efforts in coordination with our industry allies to
stop these bad pieces of legislation from ever reaching the
Governor’s desk.

LONG ISLAND GASOLINE RETAILERS ASSOCIATION, INC.
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EMPLOYEE
OR INDEPENDENT
CONTRACTOR?

n administrative law judge with the New
York State Unemployment Board
recently found that drivers for Uber
were improperly classified as independent contractors, when they were in fact employees, and
found that the three drivers seeking unemployment benefits, and all similarly situated drivers,
are entitled to unemployment benefits going back
to January 1, 2014. Although Uber intends to appeal the administrative law judge’s ruling, if they
are unsuccessful the ride sharing company could
be subject to a large and unexpected liability. This
recent decision highlights a question that
frequently plagues employers, whether a person is
an employee or an independent contractor.

Employers have reason to be confused because
the employer simply stating that they are hiring an
independent contractor is not enough. When confronted with this issue, courts and administrative
agencies will make their own inquiry to determine
whether a person is properly classified as an independent contractor. This inquiry is fact specific,
and there are slight variations in the test depending
on the statute or administrative agency that is making the determination. Accordingly, it is recommended that when confronted with a classification
question you consult with an attorney to review
the specific facts. This article provides a brief discussion of the multi-factor “economic realities
test” utilized by courts when confronted with this
question, and to provide a few best practices and
8

general guidelines that employers should consider
when hiring independent contractors.

When determining whether a person is an independent contractor, courts and administrative
agencies utilize what is known as the “economic
realities test.” Unlike a bright line test, the “economic realities test” is not a test or checklist, but
rather a set of factors that tribunals consider when
determining whether a person is properly classified as an independent contractor. No one factor
is determinative and the ultimate determination
will depend on the totality of the circumstances.
Factors that have been considered by courts are:
whether the alleged employer (1) had
the power to hire and fire the employees, (2) supervised and controlled employee work schedules or conditions of
employment, (3) determined the rate
and method of payment, and (4) maintained employment records.

Additional factors that are considered by the
courts are:
(1) the degree of control exercised by
the employer over the workers, (2) the
workers’ opportunity for profit or loss
and their investment in the business,
(3) the degree of skill and independent
initiative required to perform the work,
(4) the permanence or duration of the
working relationship, and (5) the extent
to which the work is an integral part of
the employer’s business.

contractor was in fact an employee. The more steps
that employer takes to distinguish an independent
contractor from a business’s regular employees, the
stronger argument that the employer will have to support that the independent contractor was properly
classified.

A main focus of these factors is the degree of control
that the employer exerts over the independent contractor. The more control that an employer has over the
means and methods of the independent contractor’s
work and work product, the more likely it is that the
independent contractor will be found to be an employee. Often courts will consider whether the independent contractor operates like a separate business
entity, who has separate accounts, and has the flexibility to be entrepreneurial and build on his/her own
skills, expertise, brand and business, separate and apart
from the employers who contract for his/her services.

Some practices that may facilitate an independent contractor finding, is having separate written agreement
with the independent contractor, which clearly spells
out the terms of the relationship, including the duration, expectations for each assignment, and payment
terms. Also, independent contractors should be paid by
1099, with no taxes or deductions taken out. Additionally, independent contractors should obtain their own
benefits, including health insurance and workers’ compensation. While an employer may want to provide
these benefits as part of the compensation package,
doing so can be used as evidence that the independent

If a court or administrative agency determines that an
independent contractor is in fact an employee, the
court or administrative agency, as illustrated by the
recent Uber decision, will treat the independent contractor as an employee and award the independent
contractor the same rights and benefits provided to
employees, regardless of the label given by the employer. These rights include, but are not limited to:
(a) minimum wage and overtime pay as required by
the New York Labor Law and Fair Labor Standards
Act; (b) workers’ compensation; (c) leave rights
under the Family Medical Leave Act and New York
City Earned Sick Leave Act; and (d) unemployment
benefits. Accordingly, the cost of misclassifying an
employee as an independent contractor can be very
high, as many of these statutes allow misclassified
employees to seek unpaid wages and benefits going
back between two and six years, depending on the
statute.
_________________________________________
By: Lisa M. Casa, Esq., Associate with the Labor
and Employment Practice Group at Forchelli,
Curto, Deegan, Schwartz, Mineo & Terrana, LLP
If employers have questions regarding classification
of independent contractors or drafting independent
contractor agreements, the attorneys in Forchelli,
Curto, Deegan, Schwartz, Mineo & Terrana, LLP’s
Labor and Employment Practice Group are available
to take your questions.

LONG ISLAND GASOLINE RETAILERS ASSOCIATION, INC.
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Now, more than ever,
LIGRA is your resource
for employee benefits.
• Guidance and support on Health Care Reform Law
(PPACA) compliance for you and your employees.
• One stop service from the time you enroll, through
all of your needs and questions throughout the year.
• Ways to save money and maximize beneﬁts.
• New Employee Beneﬁt Plan Options from Oxford,
NS/LIJ CareConnect, Empire, Emblem, Guardian
Dental, HealthPlex Dental and Colonial!
• Health Advocate, a claims and
medical management service to
all LIGRA members enrolled in
health beneﬁts.
• Discount Rx Card
• And more!

Call LIGRA at

631-755-5550
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to learn about
your options
available only
through
your association.
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SYOSSET

FUTURE WAY PRODUCTS CORP.
OCEANSIDE

RAV’S AUTO
FARMINGDALE

We Welcome You under the Sign of the Professional
We Do It Better Together!

LONG ISLAND GASOLINE RETAILERS ASSOCIATION, INC.
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Lou Halperin’s Stations, Inc.
&
SPJ Distributors
Branded Wholesale Distributors

SHELL, CITCO and GETTY
Gasoline and Motor Oil

“Competitive Pricing, Unbeatable Service”
• Image Enhancement
• Dynamic Colors and Graphics
• Superior Credit Card System
• Outstanding Seasonal Promotion Programs
1144 Atlantic Avenue
Baldwin, New York 11510

516-546-8414 • 718-426-1616
Fax 516-623-5103
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LIGRA Telephone Advertising Directory
LEGAL SERVICES

Forchelli, Curto, Deegan, Schwartz,
Mineo & Terrana, LLP
Providing a broad range of legal services, including:
• corporate • transactional

The Firm has always enjoyed a solid reputation for successfully
representing clients in real estate, land use and zoning, tax, trusts
and estates, tax certiorari, corporate and commercial and litigation
matters.
333 Earle Ovington Blvd., Suite 1010
Uniondale, NY 11553

Andrea Tsoukalas

(516) 248-1700

MERCHANT SERVICES

Automated
Merchant
Services
Providing Credit Card processing services
to LIGRA members since 1997
269 Hempstead Ave., Suite 210

Rob Appel

Malverne, NY 11567

(516) 887-1797

For information on how your company can be listed in the LIGRA directory,
please call the LIGRA office, (631) 755-5550
LONG ISLAND GASOLINE RETAILERS ASSOCIATION, INC.
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LIGRA’S AUGUST 2017 CLASSIFIED ADS

EMPLOYMENT OPPORTUNITIES

WANTED: Mechanic: own power tools, driver’s license. Must
do: brake work, axels, struts, light exhaust, belts, tune-ups, etc.
Salary based on experience. Eastern Suffolk location.
Call 631- 806-6045
WANTED: A or B mechanic with own tools. Roslyn service
station, 3-bay shop. Call 516-633-3358/516-621-1565

WANTED: Full-time mechanic-A or B, must have own tools,
Patchogue area. Call 516-582-3229

WANTED: A & B Diesel mechanic for busy truck repair shop
in Patchogue. Two years exp. w/ability to work on their own.
Must have valid license & own tools. Experience in air brakes;
diagnostics, engines, clutches necessary. 5 day work week, all
major holidays, and benefits available. Call 631-286-8000

WANTED: Experienced A or B mechanic for a busy shop in
Astoria. Inspection license helpful and must have own tools.
5 days a week. Call Joe or Woody @718-728-5152. Or email
dicksservice@aol.com

WANTED: Mechanic: experienced 5+, latest technical,
diagnostic & programming skills. Medium truck & diesel exp.
helpful. Must be able to multi-task . 40 hours weekly. Call
Dave @ 631-473-1240

WANTED: A or B mechanic, busy shop, Oyster Bay area,
salary based on experience. Call Mike or Heddy @
516-922-5982

WANTED: Technician/Mechanic -possible business opportunity. 10+ years exp. on cars & light trucks. Drivers & NYS
Insp. licenses required. 3 Bay shop in Southold – “The growing
North Fork” Call Don @631-765-5156.

WANTED: Full time mechanic for Ronkonkoma area.
Call John @ 631-467-7785.

WANTED: A or B mechanic with NYS inspection license &
clean drivers license for busy auto repair shop in South Shore
of Nassau county. Call Joe @ 516-697-5573.

FOR SALE

FOR SALE: Waste oil tank, 240-gallon double walled with
built in pumps. Asking $600. Call Frank @718-728-8060

FOR SALE/LEASE: Hampton Bays 3 Bay shop on 21/2 acres
(has EAC and INS Lic). Asking 1.995 Million. Long term lease
available. Broker; 631-728-8775
FOR SALE: Brake Lathe; Strut compressor. Mint condition.
Price neg. Call Butch @ 631-486-4848

FOR LEASE / SALE: Business/Property – 4000 sq. ft., new
construction, corner property, all new utilities, 4 lifts. Located
1 block from major area restoration (Rockaway’s). 60 yrs in
business. Great opportunity. Call Nick @718-474-9702 or cell
718-474-8696

FOR SALE: NEW (3) Emco Wheaton Balance Vapor Recovery Nozzle (A4005/RA4005EVR) $165.00 each. (2) ¾” 4 SP
Pacer Gas Hose-$45 each. (1) Shear Pin Breakaway
(AV200CN) $116 (1) 4ft. Vapor Recovery Gas Hose 1 ¼ - $55,
(2) 7 ft. Vapor Recovery Gas Hose (VSTA-084) - $55. Call Jim
@ 631-324-7707.
FOR SALE: 2 Light Poles14 ft. with 2 lights on pole. 1 Sign
Pole 12 ½ ft. Best offer. Call 631-765-5156.

FOR SALE: Very busy auto body shop and property in
Bellport area. Asking 1.5 million. Call Steve @ 631-286-2116.
FOR SALE: 3 bay station in South/East Nassau main road.
Gas Permit is valid, low taxes. Call Bill @ 516-293-9026.

FOR SALE: 2 steel roll down gates – 1 see thru 5 ft. wide; 1
solid 6 ½ ft. wide $250. Each. 4 Wayne Pump/Dispensers
(above ground pumps) with control panels, $500each or $1500
for all. Call Bill @ 516-293-9026.
FOR SALE: Coolant Flush Machine - $600. RTI Technologies
MCX-1 Multi Coolant Exchangers. Call Lee Myles @
631-738-9800.
FOR SALE: FMC Brake Lathe. Priced right. Call Jack @
516-374-9751.

FOR SALE: Suffolk County – NYS Inspection Machine and
License. Snap-On Tire Machine & Wheel Balancer, compressor,
heavy duty hoist, 3 section tool box, transmission jack,
AAMCO lifts only 6 years old. All prices negotiable.
Call Cohan at 631-664-3484.
FOR SALE: Coates 5030 - $500; Coates 700 balancer - $400;
Waste oil heater & tank - $800; Rotary 9000 lb - $1000; Bulk
oil tank, 2 hoses reels pumps -$1500.; Air compressor 200 gal.
- $800. Amco Brake lathe - $200. Call Jim @516-315-9589.
FOR RENT: 2 BAY SHOP. Lifts and lot. $3000. Call Tom @
631-650-0226.
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• Dependable Supply
• Multiple Brands
• Co-Branding Assistance
• Capital Improvements
• Competitive Pricing
• Knowledgeable Environmental Staff
• Advertising Assistance
• Experienced Marketing Staff
• C-Store Expertise
• Personalized Branding Package
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Kumar Ananthan

Kevin Jackson

Vice President

Vice President

Long Island, Upstate New York, Metro New York

Upstate New York, Maine, New Hampshire, Massachusetts,

845-554-9693

781-929-3293

kananthan@globalp.com

kjackson@globalp.com

800 South Street, Suite 500
P.O. Box 549290
Waltham, MA 02454-9290

www. allianceenergy.com
www.globalp.com

15 NE Industrial Road
Branford, CT 06405

LONG ISLAND GASOLINE RETAILERS ASSOCIATION, INC.
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