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FROM TIME TO TIME MOST OF US HAVE A CHARITY OR A CAUSE
THAT IS NEAR AND DEAR TO US.
Does your charity have an upcoming event you want to share? THIS PAGE IS FOR JUST THAT. We
are giving you our members a forum to spread its message. Please note LIGRA is not endorsing or
promoting any of these charities or events listed here, we are just giving you our members a forum to
spread the word.
This letter is from Kevin at Nick Auto. Nicks Auto has been a LIGRA member since the 60’s.

MEMORIAL SLOAN-KETTERING
CANCER CENTER FRED’S TEAM

In 2016, Kevin decided to run the New York City
Marathon with “Fred's Team” to honor the life of his
Grandmother who passed away of Lymphoma in 2008. In 2017, he decided to lace his running shoes
up and do it one more time. Both years Kevin finished in the top 16% of the runners from around the
world! A few months into 2018, Kevin’s father (Nick) was diagnosed with colon cancer. He is now
getting aggressive treatment and scheduled to make a full recovery. Although the treatment is tough,
Nick still comes into work daily and 'does his thing'.

Kevin devoted to run the New York Marathon one more time to raise money for cancer research and
this year he is running for his father. When someone you love is sick, you feel helpless. You can't take
their pain, you can't take their tiredness, and you don't have a cure. This his way of making a
difference.

This year 100% of the money Kevin raises will go specifically towards colon cancer research. By
donating to his race, you can help give doctors and researchers at MSK the funding they need to
make groundbreaking discoveries and conduct lifesaving clinical trials. Every dollar raised is another
great stride towards progress--and brings us one step closer to a world without cancer.

Nick treatment is scheduled to end right before the marathon. If Kevin can make his goal of $7500.
Kevin’s father Nick will receive a grand stand seat tickets at the finish line. Please help me reach my
goal one more time. Since Kevin decided so late to run this year’s marathon, he has limited time to
train and fund-raise.

Kevin is asking for his fellow LIGRA members to help support him and contribute to this wonderful
charity and support me one more time. Your donation is important whether it is large or small. All
donations are tax deductible. If you have any questions, feel free to contact me at any time.
Thanks for your support and I look forward to seeing you soon!

To have your event featured please email it to MHM@LIGRA.COM at least a two months in advance.
And we will do our best to print it.
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Providing Credit Card processing services
to LIGRA members since 1997
269 Hempstead Ave., Suite 210

Rob Appel

Malverne, NY 11567

(516) 887-1797

LEGAL SERVICES

FORCHELLI, DEEGAN,
& TERRANA, LLP
Providing a broad range of legal services, including:
• corporate • transactional
The Firm has always enjoyed a solid reputation for
successfully representing clients in real estate, land use
and zoning, tax, trusts and estates, tax certiorari,
corporate and commercial and litigation matters.
Written permission must be obtained to reprint articles or stories published in the
LIGRA Bulletin.
Send Tsoukalas
inquiries to: LongCurto
Island Gasoline ReAndrea
tailers Association, Inc.
(516) 248-1700
270 Spagnoli Road, Suite 203, Melville, NY 11747

333 Earle Ovington Blvd., Suite 1010
Uniondale, NY 11553
Written permission must be obtained to reprint articles or stories published in the
LIGRA Bulletin. Send inquiries to: Long Island Gasoline Retailers Association, Inc.
270 Spagnoli Road, Suite 203, Melville, NY 11747 • (631) 755-5550 • FAX (631) 755-5537
LIGRA is not liable for any claims made by advertisers and publisher may reject
any advertisement at any time.
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Beyond #MeToo: Heightened Obligations on New York’s Employers
to Address and Prevent Sexual Harassment in the Workplace
By Lisa Casa, Esq. and Jane Chen, Esq.

Following the “#MeToo” movement, federal and state legislators
have imposed heightened obligation on employers to prevent
sexual harassment and to provide victims of sexual harassment
more leverage to seek compensation.

FEDERAL
Last December, Congress passed the Tax Cuts and Jobs Act of
2017 (the “Act”), which, in an effort to deter employers from
using nondisclosure provisions in settlement agreements for sexual harassment claims, increased to cost of such agreements.
Under the previous law, an employer was permitted to deduct
settlement payments, attorneys’ fees and costs. However, under
the Act, businesses may no longer receive a deduction for: “(1)
any settlement or payment related to sexual harassment or sexual abuse if such settlement or payment is subject to a nondisclosure agreement; or (2) attorney’s fees related to such a
settlement.” This provision applies to any settlement agreement
entered after December 22, 2017.

NEW YORK STATE
In April 2018, the New York State legislature passed legislation
to combat sexual harassment and heighten employer obligations
in the workplace. Employers should be aware of the following
obligations and restrictions imposed by this new law.
- Restrictions have been imposed on the use of non-disclosure
provisions in settlement agreements settling claims of sexual
harassment.
• No agreement, judgment, stipulation decree, agreement to
settle, assurances of discontinuance or otherwise may include a non-disclosure provision for any claims, the factual
foundation for which involves sexual harassment, unless it
is the claimant’s preference to include such provision. The
claimant must be provided with 21 days to consider the
nondisclosure provision, and once the agreement is executed
the claimant must be provided with 7 days to rescind the
non-disclosure portion of the agreement.
- Mandates all employers to distribute a written sexual harassment policy on or before October 9, 2018. Any sexual harassment policy must:
• Prohibit sexual harassment;
• Provide examples of conduct that would constitute unlawful
sexual harassment;
• Include information concerning the federal and state statutory provisions concerning sexual harassment and remedies
available to victims of sexual harassment;
• Outline employees’ rights of redress and all available forums
for adjudicating complaints;
• A complaint form;
• Include a procedure for the timely and confidential investigation of complaints that ensures due process for all parties;
4
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• Inform employees of their rights of redress and all available
forums for adjudicating sexual harassment complaints administratively and judicially;
• Clearly state that sexual harassment is considered a form of
employee misconduct and that sanctions will be enforced
against individuals engaging in sexual harassment and
against supervisory and managerial personnel who knowingly allow such behavior to continue; and
• Clearly state that retaliation against individuals who complain of sexual harassment or who testify or assist in any investigation or proceeding involving sexual harassment is
unlawful.
- Requires all employers to provide annual training for the prevention of sexual harassment.
- Prohibits employment contracts and agreements from including a mandatory arbitration clause for any allegation or claim
of an unlawful discriminatory practice of sexual harassment.
- Expands protections against sexual harassment to contractors,
subcontractors, vendors, consultants, and other persons providing services under a contract.

NEW YORK CITY
In April 2018, the New York City Council passed the “Stop
Sexual Harassment in NYC Act.” The requirements of this Act,
which applies to any employer with employees working in New
York City’s five boroughs are highlighted below:
- Effective September 1, 2018, all private employers with 15 or
more employees are required to conduct “interactive” annual
anti-sexual harassment training.
• For new hires, training must be conducted within 90 days
of the initial hire.
• The training requirement extends to interns.
- Employers must display an anti-sexual harassment poster, to
be displayed in a conspicuous location where employees are
gathered, which outlines policies and procedures, designed by
the New York City Commission on Human Rights, and provide new hires with an information sheet on sexual harassment.
- The statute of limitation for filing gender harassment claims
with the New York City Commission on Human Rights is extended from 1 year to 3 years.
- Renders any provision mandating arbitration for any claims
of gender discrimination or sexual harassment null and void.
Employers in New York will need to review and update their existing policies and training to ensure that they are complying
with the new regulatory requirements imposed by both the State
and City. Please contact Forchelli Deegan Terrana LLP to have
your policies and training reviewed.

LONG ISLAND GASOLINE RETAILERS ASSOCIATION, INC.
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Congratulations

VINNY SCALICE
FROM PG GRIPPO

Vinny was the winner LIGRA Ducks
Family Fun Day Outing 50/50 raffle.

AUTO LAB – RIVERHEAD
CORNER SHOP – WHITESTONE
BAYSIDE AUTO REPAIR & COLLISION – BAYSIDE
A & X AUTO TECH CORP – W. HEMPSTEAD
MEVLANA CAR CARE – SAYVILLE
BLACK GOLD PETROLEUM CORP. – PT. JEFFERSON
TRIO AUTO REPAIR – HUNTINGTON
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WELCOME NEW LIGRA MEMBERS
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PG Grippo Auto repair have been LIGRA members for over 20 years.
Thank you, Vinny, for your years of support to the LIGRA Association.

We Welcome You under the Sign of the Professional
We Do It Better Together!

PAC DONATIONS

NEW MINEOLA CAR CARE - $13
8
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Retirement
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and Banking
Services
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Financial
Planning

Eric believes that financial instruments are
important tools for accomplishing
financial objectives. For this reason, he
spends a great deal of time with his clients,
assisting them in developing long-term
financial goals and understanding their
unique financial circumstances.

d e n t/I n ve s

tm

Annuities
& Insurance

Wealth
Planning

Eric Neuwirth, CFP®
Vice President/Investments

(631) 360-5732 direct
(516) 375-4202 cell
(866) 706-7771 toll-free

College
Planning

1393 Veterans Memorial Highway, Suite 214N
Hauppauge, New York 11788
Lending services are provided by Stifel Bank & Trust. Unless otherwise specified, references to Stifel may mean Stifel Financial Corp.
and/or any of its wholly owned subsidiaries, including Stifel, Nicolaus & Company, Incorporated, Member SIPC & NYSE, and Stifel
Bank & Trust, Member FDIC. Unless otherwise specified, products purchased from or held by Stifel are not insured by the FDIC, are
not deposits or other obligations of Stifel Bank & Trust or its affiliates, are not guaranteed by Stifel Bank & Trust or its affiliates, and are
subject to investment risk, including possible loss of the principal.
Stifel, Nicolaus & Company, Incorporated | Member SIPC & NYSE | www.stifel.com
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• Dependable Supply
• Multiple Brands
• Co-Branding Assistance
• Capital Improvements
• Competitive Pricing
• Knowledgeable Environmental Staff
• Advertising Assistance
• Experienced Marketing Staff
• C-Store Expertise
• Personalized Branding Package

;ITIVWSREPM^IIEGLTVSKVEQXS½X]SYVRIIHW
Kumar Ananthan

Kevin Jackson

Vice President

Vice President

Long Island, Upstate New York, Metro New York

Upstate New York, Maine, New Hampshire, Massachusetts,

845-554-9693

781-929-3293

kananthan@globalp.com

kjackson@globalp.com

800 South Street, Suite 500
P.O. Box 549290
Waltham, MA 02454-9290

www. allianceenergy.com
www.globalp.com

15 NE Industrial Road
Branford, CT 06405

LIGRA is your resource for
Health plans & employee benefits

With the pending changes to the Affordable Care Act. (ACA). We at LIGRA, are working to stay ahead
of events and keep you aware of all changes to you and your employee health benefits.
These are some of the health insurance options we offer:
• An overview of the Trump Executive order.
• Guidance and support on ACA and Exchange eligibility compliance for you and your
employees.
• One stop service from the time you enroll, through renewal, and all your needs and
questions throughout the year.
• Easy monthly billing
• New Employee Benefit Plan Options from Oxford, Empire BC/BS, Emblem, Guardian
Dental, HealthPlex Dental and supplemental plans from Colonial!
• Health Advocate, a claims and medical management service to all LIGRA members
enrolled in health benefits.
We will be holding on line webinars on Tuesday, November 13th, and Thursday November 15th,
to review your options available only through LIGRA Health insurance plans, and answer your
questions, and assist with enrollment in a new health plan.
You must register either by phone to our office 631-755-5550 or email LIGRA@LIGRA.com as to
which session you will be logging into. We will send you the log in credentials.
LIGRA is committed to keeping you informed, we look forward to working with you in the future.

Upgrading to EMV. Is it the Law?

Pay at the pump terminals have until October 2020 to
become EMV compliant. But what does this really
mean? The biggest misconception is that by not becoming compliant the station would be breaking the law and
subject to fines. The second biggest misconception is by
not becoming compliant the station would be breaking
the rules of the card associations. Both are completely
false. The October 2020 EMV deadline is all about
LIABILITY. As of that date a station becomes responsible
for all counterfeit card fraud that results at non EMV
chip compliant pay at the pump terminals.
The liability shift actually only applies to a small subset
of fraudulent transactions, known as “card-present”
counterfeit EMV fraud. Essentially, this means that if a
fraudster pays with a counterfeit EMV card, and you
process the payment as a magstripe transaction, you will
be held liable. Reason being that if you had processed it
as an EMV transaction, the fraud would have been
detected.

cards are designed to prevent skimming. By not
updating your pumps to accept EMV you could
potentially attract card skimming schemes.
The bottom line is gasoline retailers must
determine if the cost of not converting to EMV
terminals is worth the risk. Visa notes that the fraud
rates at fuel pumps accounts for only 1.3% of the
total US card fraud. If fraud rates at gas pumps
aren't that high, why migrate to EMV at all?
Rob Appel, President
Automated Merchant Services, Inc.
rappel@amsprocessing.com

There is a second concern for gas station owners. EMV
12
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LIGRA’S OCTOBERR 2018 CLASSIFIED ADS

EMPLOYMENT OPPORTUNITIES

WANTED: Mechanic: own power tools, driver’s license.

FOR SALE: Waste oil tank, 240-gallon double walled with

Must do: brake work, axels, struts, light exhaust, belts, tuneups, etc. Salary based on experience. Eastern Suffolk location. Call 631-806-6045

built in pumps. Asking $600. Call Frank @ 718-728-8060
FOR SALE: Brake Lathe; Strut compressor. Mint condition. Price neg. Call Butch @ 631-486-4848
FOR LEASE / SALE: Business/Property – 4000 sq. ft., new
construction, corner property, all new utilities, 4 lifts.
Located 1 block from major area restoration (Rockaway’s).
60 years in business. Great opportunity. Call Nick @
718-474-9702 or cell 718-474-8696
FOR SALE: NEW (3) Emco Wheaton Balance Vapor Recovery Nozzle (A4005/RA4005EVR) $165.00 each. (2) ¾”
4 SP Pacer Gas Hose-$45 each. (1) Shear Pin Breakaway
(AV200CN) $116 (1) 4ft. Vapor Recovery Gas Hose 1 ¼ $55, (2) 7 ft. Vapor Recovery Gas Hose (VSTA-084) - $55.
Call Jim @ 631-324-7707.
FOR SALE: Very busy auto body shop and property in
Bellport area. Asking 1.5 million. Call Steve @ 631-2862116.
FOR SALE: Coolant Flush Machine - $600. RTI Technologies MCX-1 Multi Coolant Exchangers. Call Lee Myles @
631-738-9800.
FOR SALE: FMC Brake Lathe. Priced right. Call Jack @
516-374-9751.
FOR SALE: Automotive Repair business and 3 bay shop
in Mastic Beach. Est. 44 years, loyal customers with a great
location on a great lot. Includes: 3 lifts, recycled oil burner
in bays, tire changer and air compressor. Asking $999,500.
Call Charlene or Sal @631-281-2882.
FOR SALE: NY State Inspection Machine & License
for the Bronx. $45,000 negotiable. Call Mohammed @
646-479-1111.
FOR SALE/LEASE: Car Wash business in Orange County
NY. Busy road off interstate with 36,000 cars per day. Running operating car wash full service tunnel. Fully computerized POS, credit card processing, and car wash system
controller. 100’ tunnel w/ operating equipment, machines,
washing machine extractor, automated tire shine, produces
a clean shiny car. Full service w/ express interior detailing.
Move out of the suburbs, only 1 hour north of NY.
Owner/Operator can do well in this cashflow rich business.
You must have some technical experience to operate car
wash systems and machinery. All offers considered for sale
of business and lease of car wash tunnel.
Email to: washentireauto@gmail.com with contact info and
qualifications.

WANTED: A or B mechanic with own tools. Roslyn service
station, 3-bay shop. Call 516-633-3358/516-621-1565

WANTED: Full-time mechanic-A or B, must have own
tools, Patchogue area. Call 516-582-3229

Lou Halperin’s Stations, Inc.
&
SPJ Distributors
Branded Wholesale Distributors

SHELL, CITCO and GETTY
Gasoline and Motor Oil

WANTED: A & B Diesel mechanic for busy truck repair
shop in Patchogue. Two years exp. w/ability to work on their
own. Must have valid license & own tools. Experience in air
brakes; diagnostics, engines, clutches necessary. 5 day work
week, all major holidays, and benefits available. Call
631-286-8000
WANTED: Experienced A or B mechanic for a busy shop
in Astoria. Inspection license helpful and must have own
tools. 5 days a week. Call Joe or Woody @718-728-5152. Or
email dicksservice@aol.com

WANTED: Mechanic: experienced 5+, latest technical, diagnostic & programming skills. Medium truck & diesel exp.
helpful. Must be able to multi-task. 40 hours weekly. Call
Dave @ 631-473-1240
WANTED: A or B mechanic, busy shop, Oyster Bay area,

“Competitive Pricing, Unbeatable Service”

salary based on experience. Call Mike or Hedy @ 516-9225982

WANTED: Technician/Mechanic -possible business oppor-

• Image Enhancement
• Dynamic Colors and Graphics
• Superior Credit Card System
• Outstanding Seasonal Promotion Programs

tunity. 10+ years exp. on cars & light trucks. Drivers & NYS
Insp. licenses required. 3 Bay shop in Southold – “The growing North Fork” Call Don @ 631-765-5156.

WANTED: Full time mechanic for Ronkonkoma area. Call
John @ 631-467-7785.

WANTED: B mechanic, own tools. Salary based on experience. Call John @ 631-321-4848.

1144 Atlantic Avenue

WANTED: A or B mechanic with NYS inspection license

Baldwin, New York 11510

& clean driver’s license for busy auto repair shop in South
Shore of Nassau county. Call Joe @ 516-697-5573.

516-546-8414 • 718-426-1616
Fax 516-623-5103

WANTED: Mechanic: experienced with own tools, latest
technical, diagnostic & programming skills. Must be able to
multi-task. 40 hours weekly, salary commensurate with abilities. Call JOHN @ 631-321-4321. Western Suffolk location.
WANTED: “A” mechanic with experience and own tools.
Monday thru Saturday, 8:30 to 5:00. Call 516-621-1565.
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FOR SALE

FOR RENT

FOR RENT: 2 BAY SHOP, Lifts and lot. $3000. Call Tom @
631-650-0226.

LONG ISLAND GASOLINE RETAILERS ASSOCIATION, INC.
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